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_ ) Mental Well-being Indicators
o _ .nghts Based IndIcators M These are voluntary in nature and there are some guidelines from WHO.
W These are codified in various Indian Laws and Compliances. ® [t has been our structured work to build on this further and add more indicators
M They are also aligned with other countries. representative of the Global South.
W These SEEH to be WEII‘I-'”'CIEFHUUCI and fEPU'ttECI by NIFTY 50 companies. B These areas include Mental Health and Digital Wellness.
| TI'IEI’E are ImpIementatIDn gaps aI"ICI dareds D‘f IIT'IpI'D’u’EI‘T"IEI"It. = The performance in th|5 area needs Catch”"lg_up_

Conclusion | Codifying the Mental well-being indicators may be an important step in ensuring compliance and delivering equity and dignity to all workers
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Mental Well-being

Mental Well-being

players in one of the world’s

most vibrant economies, are
uniquely positioned to set global
standards. Compelling data

l ndian companies, as pivotal

suggests the need for a revamped

framework that emphasises
enhanced mental health
protocols and responsible digital
practices. By leading these
changes, NIFTY 50 companies

Technical
Compliance*

can improve the lives of

employees and consumers alike,
establishing itself as a leader in

ethical business practices.

This transformation requires
dedication, collaboration and a
deep understanding of the unique
challenges faced by workers

and the broader communities
affected by business operations.

With persistent effort and

Extent of
Compliance**

businesses approach employee
and consumer mental well-being.

This is not merely an opportunity;
it is a moral imperative to
lead, inspire and elevate every
individual impacted by India’s
economic prowess.

In recent years, the dialogue

surrounding human rights
in business has intensified,

50 companies excel in

adhering to laws and standard
practices, these are registering
improvements in aspects of
mental health and fair workload
distribution. These findings are
crucial as they underscore the
necessity for a comprehensive
approach to human rights in
business—one that transcends

adoption remains uneven and
non-mandatory. This highlights
the need for more consistent,
standardised practices that
prioritise the well-being of both
employees and consumers.

Codifying Mental
Well-being

Establishing clear, enforceable

prompting enterprises globally

to reassess and strengthen their
commitment to employee welfare
and fairness. Remarkably,

India’s NIFTY 50 companies
have not only met but exceeded
the compliance benchmarks set
by their global counterparts in
human rights indicators. This
robust compliance demonstrates

technical compliance to address
the fundamental aspects of
employees' work life and

their interactions with the
community and customers they

SETVE.

Importance of Mental

Health

There is significant room for

standards for mental well-
being indicators can lead

to substantial benefits. This
includes implementing internal
policies for fair workload

distribution as well as
consumer protection practices

aimed at preventing digital

addiction. Such initiatives can

create healthier workplace
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businesses must also consider
the broader impact of their
operations on the communities
they serve. This includes
ensuring that digital products
are designed to mitigate risks
like addiction and foster
digital well-being. As digital
solutions become more
integrated into daily life,
corporations’ responsibilities
to their consumers increase
significantly.

Educational campaigns,
accessible support systems and
transparent communication are
essential tools that businesses
can employ to promote digital
well-being. By applying these
strategies, companies not only

Disclaimer:

practices can coexist.

As the global business
environment evolves, the
necessity for an integrated
approach to human rights in
business becomes increasingly
apparent. The NIFTY 50
companies’ journey is just
the beginning; with the right
strategies and commitments
in place, it can lead to a future
where businesses are esteemed
not only for their economic
contributions but also for their
commitment to human dignity
and respect. This transformation
towards a more ethical future is
not just beneficial; it is essential
for sustainable business
practices. ®

= (Compliance refers to voluntary adherence to certain standards
or best practices, where following the rules may not be legally
required but recommended to maintain reputational integrity and

meet industry benchmarks.

m All Technical Compliance* ratings are based on the published
sources as mentioned below.

= All Extent of Compliance™* ratings are subjective opinions of
SKOCH researchers based on the same sources.

= All Names and Trademarks are properties of their respective
OWNErs.
Data Sources:

= Annual Reports, BRSR Reports, SEC Filings, Sustainibility & Climate
Reports, Sustainibility Reports, Human Rights Policy Reports.

= [t is a Centre of Excellence of Ministry of Tribal Affairs, Government of Indic

= The Foundation is invited 1o parficipate in several committees, advisory boards, task forces,
constituted by the government and related institutions

= Foundation's research, field surveys and impact assessments are referred to and quoted by
cenfral ministeries and state governments

= |t has set-up India 2047 Centre of Excellence that researches, suggests performance
indicators and carries out assessments to correctly outline Indid's standing across domains
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